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現する事とされている（e.g. Kanter, 1988; Scott 








検討を行う研究（e.g. Oldham& Cummings, 1996; 






























































































性が確認されており（e.g. Rosenfeld, 1992; Houz, 


























定に用いられた innovative work behavior 尺度










2001; Lu, Lin & Leung, 2012）ではアイデア生成
とアイデア実現を測定上分けることを想定してい
ないことが分かる。




































































































（Scott & Bruce, 1994）。個人はそのシグナルを情
報として読み取ることで，期待を自己の中で構築
することができるのである（James, Hartman, 






























































































Holeman, Unsworth, Wall, Waterson & Harrington, 




全（Axtell, Holeman, Unsworth, Wall, Waterson & Har-
























































いう政治的な要因が必要である（Van de Ven, 





























と Van de Ven は述べている。組織内でパワーを
持つ人物がアイデアを取り上げることでアイデア
自身が正当性とパワーを持ち，物事を変えること































（Mell, Van Knippenberg & Van Ginkel, 2014）。
それゆえに，組織パフォーマンスやチームレベル
の成果が表れるとされている（e.g. Mell, Van 






































































































































Amabile, T. M. (1996). Creativity in context: Up-
date to “the social psychology of creativity.” . 
Colorado: Westview press.
Amabile, T. M. (1988). A model of creativity and 
innovation in organizations. Research in or-
ganizational behavior, 10(1), 123-167.
Amabile, T. M., Conti, R., Coon, H., Lazenby, J. & 
Herron, M. (1996). Assessing the work envi-
ronment for creativity. Academy of Manage-
ment Journal, 39(5), 1154-1184.
Amabile, T. M., & Sensabaugh, S. J. (1992). High 
creativity versus low creativity: What makes 
the difference? In Gryskiewica, S. S. & Hills, 
D. A. (Eds.), Readings in innovation (pp.19-28). 
North Carolina: Center for Creative Leader-
ship.
Austin, J. R. (2003). Transactive memory in orga-
nizational groups: the effects of content, con-
sensus, specialization, and accuracy on group 
performance. Journal of Applied Psychology, 
88(5), 866-878.
Axtell, C. M., Holman, D. J., Unsworth, K. L., Wall, 
T. D., Waterson, P. E., & Harrington, E. (2000). 
Shopfloor innovation: Facilitating the sug-
gestion and implementation of ideas. Journal 
of occupational and organizational psychology, 
73(3), 265-285.
Baer, M. (2012). Putting creativity to work: the 
implementation of creative ideas in organi-
zations. Academy of Management Journal, 
55(5), 1102-1119.
Bandura, A. (1988). Self-efficacy conception of anx-
iety. Anxiety research, 1(2), 77-98. 
Barnard, C. (1938). The functions of the executive. 
Cambridge: Harvard University Press.
Brophey, G., Baregheh, A., & Hemsworth, D. 
(2013). Innovation process, decision-making, 
perceived risks and metrics: A dynamics test. 
International Journal of Innovation Manage-
ment, 17(03).
Dubkevics, L. (2015). Interrelation between Orga-
nizational Culture and Climate for Creativity 
in State Theaters in Latvia. Journal of Busi-
ness Management, 9, 5-19.
Dutton, J. E., & Ashford, S. J. (1993). Selling issues 
to top management. Academy of manage-
ment review, 18(3), 397-428.
Ekval, G. (1971). Creativity at the place of work: A 
study of suggestors and suggestion systems 
in the Swedish mechanical industry. Oxford: 
Swedish Council for Personnel Admin. 
Hammond, M. M., Neff, N. L., Farr, J. L., Schwall, 
A. R., & Zhao, X. (2011). Predictors of individ-
ual-level innovation at work: A meta-analysis. 
Psychology of Aesthetics, Creativity, and the 
Arts, 5(1), 90-105.
Houz, J. C., Selby, E., Esquivel, G. B., Okoye, R. A., 
Peters, K. M. & Treffinger, D. J. (2003). Cre-
ativity styles and personal type, Creativity 
Research Journal, 15(4), 321-330.
開本浩矢・和多田理恵（2012）『クリエイティビ
ティ・マネジメント』白桃書房．
Hsu, M. L., & Fan, H. L. (2010). Organizational 
innovation climate and creative outcomes: 
Exploring the moderating effect of time 
pressure. Creativity Research Journal, 22(4), 
378-386.
Huang, X., Hsieh, J. J., & He, W. (2014). Expertise 
dissimilarity and creativity: The contingent 
roles of tacit and explicit knowledge sharing. 
Journal of Applied Psychology, 99(5), 816-830.
James, L. R., Hartman, A., Stebbins, M. W., & 
Jones, A. P. (1977). Relationships between 
psychological climate and a VIE model for 
work motivation. Personnel Psychology, 30(2), 
229-254.
James, L. R., James, L. A., & Ashe, D. K. (1990). 
The meaning of organizations: The role of 
cognition and values. Organizational climate 
and culture, 40, 84. 
Janssen, O. (2000). Job demands, perceptions of 
effort - reward fairness and innovative work 
― 32 ―
ment, 29(4), 1063-1087.
Puccio, G. J., Talbot, R. J. & Joniak, A. J. (2000). 
Examining creative performance in the 
workplace through a person-environment fit 
model. Journal of Creative Behavior, 34, 227-
247.
Rice, G. (2006). Individual values, organizational 
context, and self-perceptions of employee 
creativity: Evidence from Egyptian organiza-
tions. Journal of Business Research, 59(2), 
233-241.
Rosenfeld, R. (1992). Innovation through invest-
ment in people: the consideration of creative 
styles. Gryskiewictz, S. S, & Hills, D. A., (Eds.). 
Readings in innovation (pp.79-91). North Caro-
lina: Center for Creative Leadership.
Scott, S. G., & Bruce, R. A. (1994). Determinants of 
innovative behavior: A path model of individ-
ual innovation in the workplace. Academy of 
management journal, 37(3), 580-607.
Schneider, B. (1990). The climate for service: An 
application of the climate construct. In B. 
Schneider (Ed.). Organizational climate and 
culture (pp.383-412). San Francisco: Jossey-
Bass.
Schön, D. A. (1971). Beyond the stable state: Public 
and private learning in a changing society. 
Middlesex: Maurice Temple Smith.
Srivastava, A., Bartol, K. M., & Locke, E. A. 
(2006). Empowering leadership in manage-
ment teams: Effects on knowledge sharing, 
efficacy, and performance. Academy of man-
agement journal, 49(6), 1239-1251.
Subramaniam, M., & Youndt, M. A. (2005). The 
influence of intellectual capital on the types 
of innovative capabilities. Academy of Man-
agement Journal, 48(3), 450-463.
Urbach, T., Fay, D., & Goral, A. (2010). Extending 
the job design perspective on individual in-
novation: Exploring the effect of group re-
flexivity. Journal of Occupational and Orga-
nizational Psychology, 83(4), 1053-1064.
Van de Ven, A. H. (1986). Central problems in the 
management of innovation. Management sci-
behaviour. Journal of Occupational and orga-
nizational psychology, 73(3), 287-302.
Kanter, R. M. (1983). The change masters: Innova-
tion and entrepreneurship in the American 
corporation. New York: Wiley and Schuster.
Kanter, R. M. (1988). When a thousand flowers 
bloom. Research in organizational behavior, 
10, 169-211. 
Katz, D. & Kahn, L. (1978) The social psychology 
of organizations (2nd ed.). New York: Wiley.
Kirton, M. (1976). Adaptors and innovators: A 
description and measure. Journal of applied 
psychology, 61(5), 622-629.
Lu, L., Lin, X., & Leung, K. (2012). Goal orientation 
and innovative performance: The mediating 
roles of knowledge sharing and perceived 
autonomy. Journal of applied social psychol-
ogy, 42(S1), 180-197.
Mayes, B. T., & Allen, R. W. (1977). Toward a def-
inition of organizational politics. Academy of 
Management Review, 2(4), 672-678.
Magadley, W., & Birdi, K. (2012). Two Sides of 
The Innovation Coin? An Emprical Investiga-
tion of The Relative Correlates of Idea Gener-
ation and Idea Implementation. International 
Journal of Innovation Management, 16(1), 
1250002, doi: 10.1142/S1363919611003386
Mell, J. N., van Knippenberg, D., & van Ginkel, W. 
P. (2014). The catalyst effect: the impact of 
transactive memory system structure on 
team performance. Academy of Management 
Journal, 57(4), 1154-1173.
Nahapiet, J., & Ghoshal, S. (1998). Social capital, 
intellectual capital, and the organizational 
advantage. Academy of management review, 
23(2), 242-266.
Oldham, G. R., & Cummings, A. (1996). Employee 
creativity: Personal and contextual factors 
at work. Academy of management journal, 
39(3), 607-634.
Pratoom, K., & Savatsomboon, G. (2012). Explain-
ing factors affecting individual innovation: 
The case of producer group members in 
Thailand. Asia Pacific Journal of Manage-
― 33 ―
Springer.
Wolfe, R. A. (1994). Organizational innovation: 
Review, critique and suggested research di-
rections. Journal of management studies, 
31(3), 405-431.
ence, 32(5), 590-607.
Wegner, D. M. (1987). Transactive memory: A 
contemporary analysis of the group mind. In 
Mullen, B. & Goethals, G. R. (Eds.). Theories 
of group behavior (pp.185-208). New York: 
